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As we approach our third year as a B Corp and prepare for recertification, we're reminded that sustainability is constantly evolving. The expectations 
placed on organisations continue to grow, and increasingly, the focus is extending beyond an organisation's own operations and into its supply 
chain.

For many organisations, the majority of their social and environmental impact sits within their value chain. Whether driven by legislation, customer 
expectations, procurement requirements or reporting frameworks, businesses are increasingly being asked to understand and engage with the 
sustainability performance of their suppliers. This shift presents a significant opportunity, but also a challenge - particularly for SMEs, voluntary 
organisations and start-ups, who often don't have dedicated sustainability teams or the resources and time to navigate an increasingly complex 
agenda.

At Genee, we believe that sustainability should be accessible to all organisations, regardless of size or sector. Over the past year, much of our work 
has therefore centred on supporting suppliers to better understand what is being asked of them and providing practical tools to help them take 
meaningful action.

This focus has shaped many of our activities throughout the year. We were delighted to continue delivering Going Green Together, supporting 
voluntary, community and social enterprise organisations to embed sustainability into their operations. We also facilitated the North East Public 
Sector Sustainable & Social Value Supplier Event, bringing together public sector organisations and suppliers to explore the growing expectations 
around sustainable procurement and social value. Alongside these initiatives, we've developed practical guides and toolkits to support 
organisations at every stage of their sustainability journey, from embedding sustainability as a start-up to delivering more sustainable events.

As always, partnership working remains at the heart of everything we do. The most meaningful progress happens when organisations come together 
to share knowledge, collaborate and learn from one another. This ethos sits at the centre of the B Corp movement and continues to shape our work 
with clients, partners and communities across the North East and North West.

The introduction of the new B Corp standards represents a significant evolution in what it means to be a business that uses its influence as a force for 
good. While environmental action remains central to our work and is undoubtedly one of our strongest areas as an organisation, the new standards 
challenge businesses to think more holistically about their impact.

Over the coming year, we'll be getting to grips with what these new standards mean for Genee and ensuring we continue to embed positive impact 
across all aspects of our business, from how we govern and engage with our stakeholders, to how we support our people, communities and supply 
chain. We welcome this opportunity to reflect, challenge ourselves and continue raising the bar. After all, sustainability isn't about achieving a 
destination; it's about committing to continual improvement and ensuring that we create lasting value for people, communities and the planet.

As we look to the future, we're excited by the opportunity to continue supporting organisations to future-proof their businesses and build more 
resilient, sustainable supply chains. While the sustainability agenda may continue to evolve, our mission remains unchanged: to make sustainability 
practical, accessible and impactful for all organisations.

A NOTE FROM OUR MANAGING DIRECTOR
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J o  H o l m e s ,  M a n a g i n g  D i re c to r



OUR VALUES 02

S u p p o r t i n g  a  J u s t  Tr a n s i t i o n 

At genee we're  passionate about  making sure sustainabi l i ty  not  only  works for  the environment,  but  for  our  communit ies  and the 
economy too.  We take this  into considerat ion when partner ing with projects ,  to  ensure that  a  move towards a  green economy 

supports  our  local  communit ies  and the re-ski l l ing of  workers ,  so no one is  lef t  behind.

C o m m u n i t y  a t  t h e  c e n t re 

We aim to del iver  our  services in  a  way which creates maximum benefit  for  the communit ies  we work within.  We create 
opportunit ies  for  organisat ions of  a l l  s izes to work with us towards sustainabi l i ty ,  and take on projects  through which knowledge 

can tr ickle down from the organisat ions to the communit ies  they work within.

P ro te c t i n g  o u r  n a t u r a l  e n v i ro n m e n t 

We engage with a  range of  organisat ions to help them discover  how they can minimise their  environmental  impact .  We also apply 
this  to  our  own organisat ional  impact ,  pr ior i t is ing act ions that  wi l l  dr ive reductions in  resource use.

B e i n g  a  f a i r  e m p l oye r 

We pride ourselves on paying genee employees a  fa i r  and decent  wage,  whi lst  support ing their  personal  development.  At 
genee,  we value equal i ty ,  inclusivi ty  and diversi ty ,  and ensure that  al l  employees have a voice in  the running of  the business.



OUR YEAR AT A GLANCE
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300+
22

33

VCSE organisations 
supported

Northern 
organisations 

accredited with 
Investors in the 

Environment

delegates brought 
together at the 

North East Public 
Sustainable & Social 
Value Supplier Event

866
attendees 
across the 

NERF & NWRF

sustainability 
columns 

published 
with Northern 

Insight

Waste & 
Resourses 

events 
delivered

8
12
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OUR IMPACT HIGHLIGHTS

Our Managing 
Director was invited 

to speak at the 
Emmaus UK National 

Assembly, sharing 
practical insights on 

sustainability with 
the Emmaus network.

Genee achieved 
North East SHINE 

Accreditation, 
recognising our 

commitment to good 
business practices, 

social value and 
community impact.

We launched the 
inaugural North East 

Recycling Forum 
Awards, celebrating 

excellence, 
innovation and best 
practice across the 

North East waste and 
resources sector.

We celebrated the 
achievements of many 
of our North East and 
North West members 

who received 
recognition for their 

environmental 
leadership.

We continued our 
monthly sustainability 
column with Northern 

Insight Magazine, 
sharing practical 

guidance, commentary 
and inspiration with 

businesses across the 
region.

We hosted the NWRF 
Annual Conference at 

Jodrell Bank, supporting 
organisations to prepare 

for the introduction of the 
Emissions Trading 

Scheme - one of the 
biggest changes facing 
the waste and resources 

sector in recent years, 
and also celebrated 1 

year of the forum.

Emmaus National 
Assembly

SHINE Advanced

NERF Awards iiE Awards Northern Insight

NWRF
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OUR IMPACT HIGHLIGHTS

A new phase of Going 
Green Together began, 
enabling us to continue 

supporting VCSE 
organisations through iiE 

accreditation, training 
and practical 

sustainability guidance.

Together with Positive 
About Inclusion and 

Venture Zero, we 
hosted a Responsible 
Business webinar to 
help organisations 

strengthen their ESG 
performance

Bringing together 
public sector 

organisations and 
suppliers to 

accelerate progress 
towards net zero and 

social value 
objectives.

Genee retained Green 
Accreditation with iiE, 

demonstrating our 
continued commitment 

to environmental 
excellence and 

continual improvement.

Going Green Together
Responsible 

Business Webinar
Public Sector 
Sustainable 

Supplier Event

Green 
Accreditation

Supporting Ecogenesys 
members through 

sustainability content, 
guidance and practical 

resources to help 
organisations navigate 

environmental 
challenges and 
opportunities.

Ecogenesys
Partnership Supporting Wastepack 

members through 
sustainability content, 

guidance and practical 
resources to help 

organisations navigate 
environmental 

challenges and 
opportunities.

Wastepack 
Partnership



Item 1 (106.5) Item 4 (50)

ASSESSMENT SCORE
06

106.5

Genee certified as a B Corp in July 2024 and 
achieved a score of 106.5

The average score for an ordinary business 
who completed the assessment is 50.9, and 
the minimum qualifying score is 80. 

The individual pillar scores for Genee are as 
follows:

Governance 16.5
Workers 32.9
Community 22.3
Environment 15.0
Customers 19.5

We are proud that our first certification with B 
Corp achieved an ambitious score, and was 
consistent across the different areas of the 
business. 

We believe this will support our recertification 
in 2027, under the new B Corp standards. 
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E G o ve r n a n c e  S c o re :  1 6 . 5 .  Governance evaluates a  company's  overal l  mission,  engagement around 

i ts  social /environmental  impact ,  ethics,  and transparency.

What  we achieved this  year

Throughout our  second year  as  a  cert ified B Corporat ion,  we have continued to embed 
our  values into the way we govern,  grow and make decis ions as a  business. 

Over  the past  year ,  we have strengthened our  role  as  a  t rusted sustainabi l i ty  partner 
across the North of  Engl and.  Through the continued growth of  the North East  Recycl ing 
Forum, the development of  the North West  Resources Forum and our  del ivery of 
programmes such as Going Green Together ,  we have expanded the reach of  our  work 
whi le  maintaining a strong commitment to col l aborat ion,  knowledge shar ing and 
community  benefit .  These partnerships have reinforced our  bel ief  that  meaningful 
change happens when organisat ions work together  towards common goals .

We have also continued to demonstrate our  commitment to responsible business 
pract ices through independent  ver ificat ion and transparency.  In  October  2025,  Genee 
achieved North East  SHINE Accreditat ion,  recognising our  approach to good business, 
employee wel lbeing and community  impact .  In  May 2026,  we contr ibuted to SHINE 
case study videos,  shar ing our  experiences as a  smal l  business and encouraging others 
to adopt  s imi l ar  approaches.  Alongside retaining our  Green Investors  in  the 
Environment accreditat ion,  these achievements provide assurance to our  stakeholders 
that  we are committed to continual  improvement and to leading by example.

Pr ior i t ies  for  2026-27

We understand that  whi lst  we have made great 
str ides in  our  governance as a  business,  there is  st i l l 
plenty to do.  Below we've outl ined our  main focus 
points  for  the next  year :

1

2

S t re n g t h e n  s u p p l i e r  e n g a g e m e n t  & 
re s p o n s i b l e  p ro c u re m e n t

We recognise the importance of  t ransparency in  bui lding 
trust  with our  stakeholders .  By publ ishing key governance 
documents

P re p a re  g o ve r n a n c e  s y s te m s  f o r  B  C o r p 
re c e r t i fi c a t i o n  u n d e r  t h e  n e w  s t a n d a rd s

We are committed to working with suppl iers  who share our 
values around environmental  and social  responsibi l i ty .  We 
pl an to develop a suppl ier  engagement strategy that 
encourages our  supply chain to al ign with ESG pr inciples. 

Progress against  l ast  year 's  commitments

2024-25 Commitment Status Progress

Publish governance 
policies online

Completed
Key policies published on our 

website

Develop stakeholder 
engagement strategy

In Progress
Regular newsletters, webinars and 

events established

Develop supplier 
engagement strategy

In Progress
New partnerships established with 
organisations including Wastepack
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Wo r ke r s  S c o re :  3 2 . 9 .  Workers  evaluates a  company's  contr ibut ions to i ts  employees'  financial 
securi ty ,  health & safety,  wel lness,  career  development,  and engagement & sat isfact ion.

At Genee,  we bel ieve that  creat ing posit ive impact  begins with support ing the people 
who del iver  i t .  As  a  smal l  team,  we pl ace a  strong emphasis  on wel lbeing,  flexibi l i ty 
and professional  development.

During 2025–26,  we continued to invest  in  our  team's  development and wel lbeing.  Al l 
employees maintained their  professional  membership with the Inst i tute of 
Environmental  Management and Assessment ( ISEP) ,  support ing continued learning 
and ensuring that  our  expert ise remains current  within an evolving sustainabi l i ty 
l andscape. 

As our  work across the North East  and North West  has expanded,  we have continued 
to embrace flexible and agi le  ways of  working.  This  enables our  team to bal ance 
professional  commitments with personal  responsibi l i t ies  whi le  reducing the 
environmental  impacts  associated with t ravel .  Our  culture is  bui l t  on trust ,  open 
communicat ion and shared ownership of  decis ion-making,  a l lowing individuals  to 
contr ibute meaningful ly  to  both the direct ion of  the business and the services we 
provide to our  cl ients .

What  we achieved this  year

Progress against  l ast  year 's  commitments

2024-25 Commitment Status Progress

Increase the frequency of 
staff reviews

Not progressed

As a micro-business, we continue to 
rely on regular informal 

conversations and day-to-day 
collaboration to discuss workload, 

wellbeing and professional 
development.

Formalise learning and 
development plans

In Progress

All employees are encouraged to 
access learning opportunities that 
align with both individual interests 

and organisational priorities.

Pr ior i t ies  for  2026-27

We understand that  whi lst  we have made great 
str ides in  our  governance as a  business,  there is  st i l l 
plenty to do.  Below we've outl ined our  main focus 
points  for  the next  year :

1

2

M a i n t a i n  a  P o s i t i ve  a n d  F l ex i b l e 
Wo r k i n g  C u l t u re
We wil l  cont inue to promote flexible working arrangements, 
open communicat ion and a support ive working 
environment that  enables our  team to bal ance professional 
and personal  commitments.

S u p p o r t  O n g o i n g  P ro f e s s i o n a l 
D e ve l o p m e n t 

We remain committed to invest ing in  learning opportunit ies , 
professional  memberships and industry  networks to ensure 
our  team continues to develop the knowledge and ski l ls 
needed to support  our  cl ients  ef fect ively .

3
G ro w  S u s t a i n a b i l i t y  a n d  R e s p o n s i b l y

As Genee continues to expand i ts  reach,  we wi l l  ensure that 
future growth reflects  our  values,  maintain the col l aborat ive 
culture,  wel lbeing and trust  that  underpins our  success.



C o m m u n i t y  S c o re :  2 2 . 3 .  Community  evaluates a  company's  engagement with and impact  on the 
communit ies  in  which i t  operates,  hires  f rom,  and sources f rom.
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1
E x p a n d  Ac c e s s  to  S u s t a i n a b i l i t y 
S u p p o r t  f o r  t h e  VC S E  S e c to r

Continue our  work with partners  to ensure that  voluntary, 
community  and social  enterpr ise organisat ions can 
access af fordable sustainabi l i ty  expert ise,  t ra ining and 
accreditat ion opportunit ies ,  helping to bui ld resi l ience 
and support  a  just  t ransit ion to a  green economy.

2
S t re n g t h e n  R e g i o n a l  C o l l a b o r a t i o n

Building on the success of  our  forum,s events  and 
webinars ,  we wi l l  create further  opportunit ies  for 
organsiat ions across the NE & NW to share best  pract ice 
and col l aborate.

3
I n c re a s e  t h e  V i s i b i l i t y  o f  C o m m u n i t y 
I m p a c t
Continue to capture and communicate the stor ies, 
achievements and lessons learned from the organisat ions 
and communit ies  we support ,  demonstrat ing the impact 
of  col lect ive act ion in  del iver ing meaningful 
environmental  change in the region.

What  we achieved this  year

Throughout 2025–26,  we continued to del iver  the Going Green Together 
programme,  providing voluntary,  community  and social  enterpr ise organisat ions 
with pract ical  sustainabi l i ty  support  and access to subsidised Investors  in  the 
Environment membership.  By reducing financial  barr iers  and del iver ing regul ar 
t ra ining sessions,  we have helped organisat ions with l imited capacity  embed 
environmental  management into their  operat ions and bui ld long-term resi l ience.

We were proud to l aunch the inaugural  North East  Recycl ing Forum Awards in 
November 2025,  creat ing a pl atform to celebrate the outstanding achievements, 
innovat ion and leadership demonstrated across the region's  waste and resources 
sector .  Recognising and shar ing best  pract ice helps inspire others ,  strengthens 
professional  networks and reinforces the North East 's  posit ion as a  leader  in 
resource efficiency and circul ar  economy ini t iat ives.

One of  our  l argest  col l aborat ive ini t iat ives this  year  was the North East  Publ ic 
Sector  Sustainable & Social  Value Suppl ier  Event  in  March 2026,  which welcomed 
more than 300 delegates f rom across the publ ic  and pr ivate sectors .  The event 
created opportunit ies  for  organisat ions to share learning,  strengthen supply chain 
rel at ionships and accelerate progress towards regional  net  zero ambit ions.  In  l ine 
with our  commitment to support ing local  environmental  act ion,  the event 's  carbon 
footpr int  was offset  through the North East  Carbon & Nature Marketpl ace,  ensuring 
that  investment remained within projects  that  del iver  tangible benefits  for  North 
East  communit ies ,  biodiversi ty  and cl imate resi l ience.

Progress against  l ast  year 's  commitments

2024-25 Commitment Status Progress

Capture impact stories In Progress
Case studies have been developed to 

highlight member's sustainability journeys 
and are available on our website.

Facilitate volunteer days Needs Action
Exploring opportunities to host 
member-wide volunteer days.

Pr ior i t ies  for  2026-27

We understand that  whi lst  we have made great 
str ides in  our  governance as a  business,  there is  st i l l 
plenty to do.  Below we've outl ined our  main focus 
points  for  the next  year :
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T E n v i ro n m e n t  S c o re :  1 5 . 0 .  Environment evaluates a  company's  overal l  environmental 

management pract ices as  wel l  as  i ts  impact  on the air ,  c l imate,  water ,  l and,  and biodiversi ty .

What  we achieved this  year
Throughout 2025–26,  we continued to bui ld upon the environmental  management 
systems establ ished through Investors  in  the Environment,  retaining our  Green 
Accreditat ion fol lowing our  annual  audit  in  March 2026.  This  achievement reflects  our 
ongoing commitment to continual  improvement,  robust  resource management and 
embedding sustainabi l i ty  into al l  aspects  of  our  operat ions.

We recognise that  our  greatest  environmental  impact  extends beyond our  own 
organisat ion and l ies  in  the support  we provide to others .  During the year ,  we audited 
and accredited 33 organisat ions across the North East  and North West  through 
Investors  in  the Environment,  helping businesses,  publ ic  sector  organisat ions and 
chari t ies  measure,  manage and reduce their  environmental  impacts .  Through 
programmes such as Going Green Together  and our  partnerships with regional 
networks,  we have continued to make environmental  expert ise accessible to 
organisat ions that  may not  otherwise have dedicated sustainabi l i ty  resources.

We remain committed to shar ing pract ical  sustainabi l i ty  knowledge more widely. 
Through our  monthly  column with Northern Insight  Magazine and our  partnership 
with Wastepack,  we have continued to provide accessible guidance,  resources and 
insights  that  enable organisat ions of  a l l  s izes to take meaningful  environmental 
act ion and bui ld resi l ience for  the future.

Progress against  l ast  year 's  commitments

2024-25 Commitment Status Progress

Publish Annual Carbon 
Report

Completed
Completed our carbon report through 

SmartCarbon

Establish a Supplier 
Engagement Strategy

In Progress

Through collaborations with partners 
this year, we have strengthened our 

commitment to environmentally 
responsible supply chains.

Extend the reach of our 
sustainability expertise

Completed
Through partnerships, webinars, 

guides and articles, we continued to 
expand access to sustainability.

1
S u p p o r t  L o c a l  Ac t i o n  &  I n ve s t m e n t
Continue to champion ini t iat ives that  keep environmental 
investment within the North of  Engl and,  support ing 
projects  that  del iver  carbon reduction,  biodiversi ty 
enhancement.  and wider  community  benefits .  e .g. 
through the North East  Carbon & Nature Marketpl ace.

3
S t re n g t h e n  S u s t a i n a b l e  S u p p l y  C h a i n s

We wil l  bui ld upon work with publ ic  sector  organisat ions, 
businesses and suppl iers  to encourage more sustainable 
procurement pract ices,  increased transparency and 
col l aborat ive approaches to reducing environental 
impacts  across supply chains.

2
I n c re a s e  Ac c e s s  to  P r a c t i c a l 
S u s t a i n a b i l i t y  S u p p o r t
We remain committed to shar ing knowledge,  resources, 
and training that  enables organisat ions of  a l l  s izes and 
sectors  to take meaningful  environmental  act ion,  through 
our  forums partnerships and accreditat ion.

Pr ior i t ies  for  2026-27

We understand that  whi lst  we have made great 
str ides in  our  governance as a  business,  there is  st i l l 
plenty to do.  Below we've outl ined our  main focus 
points  for  the next  year :



11C u s to m e r s  S c o re :  1 9 . 5 .  Customers evaluates a  company's  stewardship of  i ts  customers through 
the qual i ty  of  i ts  products  and services,  ethical  market ing,  data pr ivacy and securi ty ,  and 
feedback channels .
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During 2025–26,  we audited and accredited 33 organisat ions across the North East  and 
North West  through Investors  in  the Environment,  support ing businesses,  publ ic  sector 
organisat ions and chari t ies  to develop effect ive environmental  management systems 
and demonstrate continual  improvement.  We have continued to work closely  with our 
members beyond the accreditat ion process,  del iver ing training,  shar ing best  pract ice 
and creat ing opportunit ies  for  peer  learning through events,  guides,  newsletters , 
webinars  and regional  networks.

We have also expanded and adapted our  service offer ing to respond to emerging 
customer needs.  The del ivery of  the North East  Publ ic  Sector  Sustainable & Social 
Value Suppl ier  Event  brought  together  more than 300 delegates to explore how 
organisat ions can work col l aborat ively  to achieve net  zero ambit ions and strengthen 
social  value outcomes.  Through partnerships with organisat ions such as Wastepack 
and Ecogenesys,  we have developed new resources and events  that  support 
businesses in  addressing environmental ,  social  and governance pr ior i t ies  in  a  pract ical 
and achievable way.

Through our  monthly  sustainabi l i ty  column with Northern Insight  Magazine,  regul ar 
webinars  and freely  avai l able guidance,  we continue to provide accessible information 
that  helps organisat ions navigate a  rapidly  changing pol icy and business environment. 
We bel ieve that  sustainabi l i ty  expert ise should be avai l able to al l ,  regardless of 
organisat ional  s ize or  resources,  and we remain committed to support ing our  customers 
to create l ast ing posit ive impact  within their  own communit ies  and supply chains.

 

1

2

D e ve l o p  I n n o v a t i o n  a n d  I m p ro ve  S e r v i c e 
E f fi c i e n c y

E vo lve  o u r  S e r v i c e  O f f e r i n g  to  M e e t 
E m e rg i n g  C l i e n t  N e e d s

We’re act ively  explor ing the responsible use of  AI  tools  to 
improve the efficiency,  qual i ty ,  and accessibi l i ty  of  our 
consultancy services.  From streamlining report ing to 
enhancing insight  generat ion,  we see AI  as  an opportunity  to 
del iver  even more value to our  cl ients ,  whi le  f reeing up t ime 
for  higher- impact ,  rel at ionship-focused work.  We’re 
committed to doing this  in  a  way that  al igns with our  ethical 
and environmental  values.

As sustainabi l i ty  chal lenges grow more complex,  so do 
the needs of  our  cl ients .  We are committed to continual ly 
reviewing and developing our  service offer ing to ensure 
i t  remains relevant  and impactful .  This  includes explor ing 
new areas of  support  such as biodiversi ty  pl anning,  to 
help cl ients  embed sustainabi l i ty  more deeply across 
their  organisat ions.

What  we achieved this  year

Progress against  l ast  year 's  commitments

2024-25 Commitment Status Progress

Develop innovation & improve 
service efficiency

Completed

Introduced AI tools into selected areas of 
operation to improve efficiency and 

enhance quality, such as AI note taker 
during audits to improve consistency and 

accuracy

Evolve our service offering to 
meet emerging client needs

Completed
Developed a number of guides and 

toolkits available to download, as well 
as events, webinars and partnerships.

Pr ior i t ies  for  2026-27

We understand that  whi lst  we have made great 
str ides in  our  governance as a  business,  there is  st i l l 
plenty to do.  Below we've outl ined our  main focus 
points  for  the next  year :



As we enter our third year as a certified B Corporation, our focus is on building on the progress we have made while ensuring that Genee continues to grow in a 
responsible and purposeful way. As a small business, we recognise that our greatest impact comes not only from how we operate ourselves, but from the 
organisations, communities and networks we are able to support and influence.

Over the next year, we want to deepen that impact – making sustainability more accessible, strengthening collaboration across the North East and North West, 
continuing to improve our own environmental and social performance, and preparing Genee for the next stage of our B Corp journey.

1. Increase the Impact We Create Through Others

We will continue to grow the reach and impact of Investors in the Environment, supporting organisations to move from sustainability commitments to practical 
action. Particular emphasis will remain on ensuring that SMEs, VCSE organisations and those without dedicated sustainability teams can access proportionate 
and affordable support.

2. Strengthen Collaboration Across the North

Through our regional networks, partnerships, events and programmes, we will continue to bring organisations together to share knowledge, tackle common 
challenges and identify opportunities for collective action. We want to use our position across the North East and North West to connect organisations and 
amplify good practice.

3. Continue to Improve How We Operate

We will continue to challenge ourselves to improve our own environmental and social performance, invest in our people and adopt new approaches that 
improve the quality and efficiency of our services. This includes using technology responsibly while maintaining the personal relationships, professional 
judgement and trusted support that are fundamental to Genee.

4. Prepare for the Next Stage of our B Corp Journey

As the B Corp movement evolves, we will continue to review our practices and performance against the changing standards. We see our future recertification 
not simply as an assessment to pass, but as an opportunity to identify where we can improve and strengthen the positive impact Genee creates for our 
employees, customers, communities and the environment.

LOOKING AHEAD: 2026 - 27
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13HEAR FROM OUR MEMBERS

Northumbria Healthcare have worked with Genee since rejoining the iiE scheme in 2023, 
after previously holding the Green accreditation. Genee have provided fantastic support 

and guidance throughout our time working together, particularly at the start of our iiE 
journey. We regained the Green accreditation in summer 2025, one year earlier than we 

anticipated. Genee have provided comprehensive recommendations for areas for 
improvement which have supported the development of our Net Zero Northumbria Action 
Plan and setting a clear pathway to improving and retaining the Green accreditation. Thank 

you Jo and the Genee Team for their ongoing expertise and support!

Clare Winter, Head of Sustainability & Net Zero 
Northumbria Healthcare NHS Foundation Trust

 



14HEAR FROM OUR MEMBERS

Genee have provided expert advice, guidance and knowledge 
throughout the Investors in the Environment process which has enabled 
us to progress our environmental journey as an organisation. The whole 

process has encouraged us to commit to sustainability and strive to 
improve our environmental performance and credentials.

Suzanne McDermott, Infrastructure & Environment Strategic Lead
RISE.



CONTACT US:
www.genee.org.uk
jo@genee.org.uk

EVERY ACTION MAKES A DIFFERENCE

BUSINESS THAT'S BETTER FOR THE PLANET


